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Abstract
This study aimed basically to identify the role of the supreme audit institution in
the Republic Of Yemen — Central Organization For Control & Auditing ( COCA ) —
in terms of promoting good governance for the members under its authority as well
as to determine the availability of the essential elements that enable it to play this vital
role and identification of the hardships that limit its function .The researcher focused
on this subject due to the high significance of the good governance concept plus the
role assigned to the supreme audit and financial control institutions for promoting
good governance and achieving its wanted goals.

For achieving this goal, the researcher used the descriptive-analytical approach
and designed a questionnaire that commensurate with the subject and goals of the
study. Questionnaires were distributed to the observing employees in the headquarters
of the COCA and its branches. The number of the aforementioned employees reached
420 at the time of the study. 203 employees responded with an average of 48% of the
total selected specimen in this study.

The most significant conclusions of the study are as follows: COCA is not
independent and does not have the necessary requirements and authorities to Promote
good governance, the agency auditors verify the safe application of laws by the
concerned bodies, the auditing reports include sufficient data about the cases of non-
conformance with laws, and COCA contributes effectively in promoting transparency
and disclosure. However, its role is still weak in ensuring that the bodies under its
control provide disclosures about the privileges of members of boards of directors
and senior executive departments. Moreover, COCA does not apply performance
audit control for all involved entities. Furthermore, it lacks a specialized unit to
coordinate and cooperate with the concerned entities of accountability achievement.
COCA confribution regarding anti-corruption and improving efficiency and
effectiveness 1s clearly limited. There is a strong relationship between the
independence of the COCA and the principles of good governance. The COCA has
multiple difficulties preventing it from Promoting a good governance.The study
recommends the high significance of spreading the culture of good governance plus
the necessity of promoting the independence of COCA , in addition to providing it
with all financial resources that enable it to carry out its duties and set an integrated
strategy for developing its performance based upon the issued instructions of
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